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I.GENERAL PROVISIONS
1.1. This Regulation determines the status and regulates the work of the executive body of the Joint-stock company «CHILONZOR BUYUM SAVDO KOMPLEKSI» (hereinafter - the company).
1.2. Management of the current activities of the company is carried out by a sole executive body, which is the General Director, whose competence is determined by the company's charter and these Regulations.
1.3. This provision was developed in accordance with the Law of the Republic of Uzbekistan “On Joint-Stock Companies and Protection of Shareholders' Rights”, the Decree of the President of the Republic of Uzbekistan “On Improving the System for Collecting, Harvesting and Processing Scrap, Non-Ferrous Metal Waste” dated July 18, 2006. No. 419, Charter of the Company, Corporate Governance Code of the Republic of Uzbekistan, approved by the Minutes of the meeting of the Commission on improving the efficiency of joint stock companies and improving the corporate governance system dated December 31, 2015. No. 9.
II. PROCEDURE (ELECTION) AND TERMINATION OF THE AUTHORITY OF THE CHAIRMAN OF THE BOARD
2.1. The Chairman of the Company's Management Board is elected (appointed) by the General Meeting of Shareholders for a period of one year.
2.2. In accordance with the company's charter and by the decision of the general meeting of shareholders, the appointment of the General director is usually carried out based on competitive selection, in which foreign managers can take part.
2.3. Candidate for the post of Chairman of the Board is obliged to inform the company of the facts of bringing him to criminal liability.
2.4. Presenting one or another nominee for the position of General director, the Chairman of the Supervisory Board shall inform about the terms of the contract, the amount of salary, remuneration and compensation for management activities, and the consent of the candidate for the conclusion of the contract, confirmed by the candidate's personal application.
2.5. The decision of the general meeting of shareholders on the election (appointment) of the General director of the company shall be adopted by a majority of votes of shareholders owning the voting shares of the company (by a simple majority) participating in the meeting.
2.6. Candidates for the position of General Director of the company may attend the General Meeting of Shareholders when considering their candidacies.
After election (appointment) of the candidacy for the post of the General Director, the supervisory board shall conclude a contract with him for the performance of the duties of the Chairman of the Board for a period of one year with an annual decision on the possibility of its extension or termination based on the results of the competitive selection. The contract on behalf of the company is signed by the chairman of the supervisory board or by a person authorized by the supervisory board of the company. In the concluded agreement with the General Director, his obligations to increase the efficiency of the company's activities and the frequency of its reports to the general meeting of shareholders and the supervisory council of the company on the implementation of the company's annual business plan should be provided.
2.7. The salaries and remuneration of the General Director are directly dependent on the efficiency of the company's activities and are determined by the contract.
2.8 The amount of remuneration of the head and members of the executive body in the current period is determined by multiplying the amount of material incentive provided by the business plan for the IKE for the previous period. According to the decision of the authorized management body of the organization, a correction factor may be applied, based on the actual participation of the executive body in the formation of the organization's performance results.
2.9. According to the decision of the authorized management body of the organization, the amount of remuneration of the head and members of the executive body may be doubled compared to the amount of remuneration. It is provided by the business plan, if the IKE and the percentage of completion of not less than half of all KPIs exceed the forecast (target value).
2.10 In the event that the actual value of the KPI is lower than the normative value established by law, the decision of the authorized management body shall apply to the head of the executive body liability measures in accordance with the legislation.
2.11. According to the decision of the authorized management body of the organization, the effectiveness of the executive body is recognized:
-Unsatisfactory - if the value of the ICE is less than 40 percent;

-Low - if the value of the ICE is from 40 to 60 percent (inclusive);

-Insufficient - if the value of the ICE is from 60 to 80 percent (inclusive);

-Average - if the value of the ICE is from 80 to 90 percent (inclusive);

-Sufficient - if the value of the ICE is from 90 to 100 percent (inclusive);

-High - if the value of the ICE exceeded 100 percent.
2.12. It is not allowed to set up premiums, pay rewards and other material incentives in organizations without assessing the effectiveness of the executive body, or if its effectiveness is unsatisfactory or low.
2.13. The General Meeting of Shareholders or the Supervisory Board of the Company, if in accordance with the Company's Charter, such a right is granted to him, has the right to terminate the contract with the General Director in case if he violates the terms of the contract.

2.14. The general meeting of shareholders or the supervisory board has the right to early termination (termination) of the contract with the General Director of the company when they commit gross violations of the charter of the company or cause losses to the company by its actions (inaction).
2.15. The decision of the general meeting of shareholders on termination, including early termination, agreement with the General Director is adopted by a majority of votes of shareholders holding voting shares (by a simple majority) participating in the meeting.
2.16. The decision of the supervisory board on early termination (termination), contract with the General Director is made by a majority of votes of the members of the supervisory board participating in the meeting.
2.17 In case if f the general meeting of shareholders or the supervisory board of the company decision on termination of powers by the General Director of the company, the issue of transfer of powers by the General Director of the company to another person. It can be resolved at the same meeting or left for consideration at the next general meeting of shareholders with the appointment of the temporarily acting General Director of the company.

III. RIGHTS AND OBLIGATIONS OF THE CHAIRMAN OF THE BOARD
3.1. The competence of the General Director of the company includes all issues related to the management of the current activities of the company, with the exception of matters attributed to the exclusive competence of the general meeting of shareholders or the supervisory board.
        3.2 General Director acts within the competence determined by the legislation, the company's charter, this regulation, the terms of the labor contract concluded with them, decisions of the general meeting of shareholders and the supervisory board of the company.
3.3 General Director has the right for:

- Acting without authority on behalf of the JSC represent the interests of the JSC in state institutions, in all organizations and enterprises, regardless of the form of ownership
- Opening settlement, currency and other accounts in banks with the right of the first signature on the banking and other financial documents of the company
-  Concluding deals and sign contracts (contracts) with customers of the company, as well as with other organizations and enterprises
- Signing documents on behalf of the company
- Within the limits of his powers, to dispose of the property and funds of the company
- To determine and approve the staff list of employees
- Accepting employees for working conclude and terminate labor contracts with them, apply disciplinary sanctions to them, and ensure observance of labor and performance discipline
- In accordance with the labor legislation of the Republic of Uzbekistan and normative documents, to establish the payment of labor (of all types of premiums, allowances, surcharges and coefficients of labor participation) to the employees of the company;

- Approving regulations on structural divisions of the company and job descriptions of employees of the company
- Issue power of attorney on behalf of the company
- determine the position in the voting on behalf of the JSC of its representatives in the management bodies of enterprises that are part of the JSC
- Carrying out insurance of business risks of joint-stock companies and responsibility of the executive body
- Issue orders, orders and give instructions binding for all employees of the company
- Approving internal regulatory documents of the company, with the exception of internal regulatory documents, the approval of which is attributed to the competence of the general meeting of shareholders or the supervisory board
- Other rights are in accordance with the law, the charter of the company and the employment contract.

3.2. Duties of the General Director:

- The management of the current activities of the company, with the exception of matters referred to the competence of the general meeting of shareholders and the supervisory board, ensuring its effective and sustainable operation;

- Protection of the interests of the public in state institutions, in all organizations and enterprises, regardless of the form of ownership;
- Organization of execution of decisions of the general meeting of shareholders and the supervisory board of the company;

- ensuring effective interaction between the company's structural divisions;

- ensuring the fulfillment of contractual obligations of the company;

- ensuring the receipt of profit in the amounts necessary for the development of production and social sphere;

- Management of the development of programs and business plans for the development of the JSC, organization and monitoring of their implementation;

- ensuring compliance with the requirements of legislation in the activities of the company;

- ensuring the organization, due status and reliability of accounting and reporting in the company, timely submission of an annual report and other financial statements to the relevant authorities, as well as information on the company's activities sent to shareholders, creditors and other recipients of information;

- Quarterly reports to the supervisory board on the implementation of the annual business plan
- Unhindered provision of documents on the financial and economic activities of the company at the request of the supervisory board, the audit commission or the company's auditor
- ensuring the completeness and timeliness of the provision of state statistical reporting to the relevant authorities;

- The preservation of information constituting a commercial secret of the company, unless it is within the scope of its responsibilities to transfer such information to third parties. The supervisory board determines the list of information constituting the commercial secret of the company

- ensuring the preservation of information constituting official or commercial secrets by employees of the company;

- taking measures to provide the society with qualified personnel, for the best use of knowledge, qualifications, experience and abilities of the company's employees;

- Maintenance of labor discipline;

- ensuring the observance of social guarantees and labor protection for employees of the company;

- ensuring the improvement of their qualifications, as well as of JSC officials through participation in training courses, seminars and other events;

- participation in collective bargaining, acting as an employer in the conclusion of collective agreements and agreements, fulfillment of obligations under a collective agreement;
- Provision in due time to the general meeting of shareholders and the supervisory board of the company of reports on the state of affairs relevant to its competence
- Observance of all shareholders 'rights to receive information provided by the current legislation, participation in general shareholders' meetings, accrual and payment of dividends;

- Notification of the supervisory board of the company, if it is affiliated with a transaction by the company
- the requirement to convene a meeting of the supervisory board of the company on issues that are within the competence of the supervisory board and the general meeting of shareholders of the company in the manner prescribed by the Law of the Republic of Uzbekistan "On Joint Stock Companies and Protection of Shareholders' Rights" and the Charter of the Company;

- Compliance with the requirements of the current legislation, the company's charter and other internal documents of the company
3.3. The specific rights and duties of the company are stipulated in the contract with it.

3.4. The combination of the director of a company with a position in the management bodies of other organizations is allowed only with the consent of the supervisory board of the company.
IV.RESPONSIBILITY OF THE CHAIRMAN OF THE BOARD
4.1. The General Director of the Company in the exercise of his rights and the performance of his duties must act in the public interest and bear responsibility in accordance with the established procedure.

4.2. The General Director of the company in the course of his work in this capacity has no right to establish or participate in the establishment of enterprises whose activities create difficulties in the sale of products or in the provision of services to JSC. The director is obliged to suspend his participation in similar enterprises when appointing to a position in the company and to inform the supervisory board of the company about this suspension.

4.3. The General Director of the company is liable to the company for damage caused to it because of non-fulfillment or improper performance of its functions, in full for compensation of damage caused to the company, in accordance with the current legislation of the Republic of Uzbekistan and the company's charter.

4.4. The Company or a shareholder (shareholders) owning not less than one percent of the company's outstanding shares has the right to apply to the court with a claim against the General Director for compensation of losses caused to the company.
V. FINAL PROVISIONS

5.1. Regulations, as well as changes and additions to it are approved by the decision of the General Meeting of Shareholders.

5.2. Amendments and additions to the Regulations are made at the suggestion of members of the Supervisory Board of the Company, , the head of the executive body of the Company.

5.3. If individual articles of these Regulations conflict with the current legislation of the Republic of Uzbekistan and/or the Charter of the Company, the articles become invalid and, in the part of the issues regulated by these articles, it is necessary to be governed by the norms of the current legislation of the Republic of Uzbekistan and/or the Charter of the Company until appropriate amendments are made hereto.
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